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ACKNOWLEDGEMENT OF COUNTRY

The Goldfields Women's Health Care Centre (GWHCC) acknowledges
the Traditional custodians of the land on which we work and live, and
recognise their continuing connection to land, water and the
community to which we provide our services.

In the spirit of reconciliation, the GWHCC extends that respect to elders
past, present, and emerging and to all Aboriginal and Torres Strait
Islander people here today.
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2025 ANNUAL GENERAL MEETING AGENDA

1.Introduction and Opening Welcome by President Kylie McLerie

2. Apologies

3.Confirmation of 2024 ACGM Minutes

4. Board Nominations and Appointment

5.Chief Executive Officer's Report from Gloria Moyle

6.President’s Report from Kylie McLerie

7.Launch of the Community Needs Assessment- Kylie McLerie

8.Audit Report and Financial Statement Report from Samantha Duddy CPA
9. Appointment of Auditor for 2026
10.Close
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ABOUT US

The Goldfields Women's Health Care Centre (the GWHCC) is an essential part of the Goldfields community. Our values of Trust,
Respect and Integrity underpin everything that we do.

The initial GWHCC vision was to provide health information to women, now, this includes the provision of health clinics,
counselling, support groups, information seminars, community events, and a range of well-being and alternative services to
women and their families in the Goldfields region.
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“I couldn't have asked for a better service I'm truly
grateful for the help | received here all the staff
were amazing | would highly recommend
Goldfields Womens Health services to any one in “Thank you for providing a safe, friendly and
need | wouldn't be were | am today without their women centred medical facility.

support they have helped me get my life back.

“Staff are very empathetic and compassionate
and they make sure of proper care and comfort
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OUR COUNSELLING TEAM

The GWHCC counselling team provide a range of evidence-based therapy approaches such as solution-focused therapy,
cognitive behavioural therapy, acceptance commitment therapy, schema therapy, somatic therapy, and dialectical
behavioural therapy to a vast range of client presentations.

Our referrals come from a variety of sources, such as WAPOL, schools, Finlayson House, Adult Community Corrections,
WACHS, GP and self-referrals. In 2025, it has been noted that our partnership with WLSWA and Plaza Medical for the GP
service have greatly contributed to a wraparound service that directly compliments the counselling services. One of
GCWHCC's strengths is the ability for the counselling team to refer in house for our clients, in a safe environment.

As expected at a Women's Health Centre, our clientele generally identifies as female, with a small percentage of gender
diverse and male clients.

Our Infant and Perinatal Mental Health Specialist, Nicole, provides support to parents and infants from conception
through the first three years after birth. The goal of this counselling is to improve the health and development of the
parent-infant relationship, which is important for a child's physical and emotional development.

Perinatal mental health issues are more common than many people realise, and they can have a profound impact on
the well-being of both the mother and the child.

We are fortunate to have the only Infant mental health specialist in the region as part of the GWHCC team.

Donna Scattini Zoe Vladich Nicole Wade
Counsellor Counsellor Infant and Perintatal

Mental Health Specialist



GOLDFIELDS NAVIGATION SERVICES TEAM

Christine Kupe Rewa Kereopa Fabiola Nunes - Alves Courtney McKay
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GOVERNANCE

The GWHCC is governed by a Management Committee elected by the members of the Association at the Annual
General Meeting. All members of the Management Committee are Goldfields residents from a diverse range of
backgrounds, each bringing individual skills, knowledge and experience to the table. This ensures that the GWHCC
deliver high level services to the local community with their best interests at the very core of what we do.

The Management Commitee would like to thank outgoing members Lillian Walters, Blessings Masuku and Amanda
Barker for their commitment to the GWHCC through out their tenures.

Kylie McLerie  Danielle Nordeck Janna Sekhon Samantha

. . . Ashlee Elise Wheadon
President Vice President Secretary Amrstrong Duddy Board Member
Board Member
Board Member
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2024 ANNUAL GENERAL MEETING MINUTES

Goldfields Women'’s Health Care Centre
Tuesday, 19 November 2024
GWHCC, 15 Dugan Street KALGOORLIE

Item Relevant Documants Actions
(to be attached)
1. Open Kylie McLerie (KM) KM opened the meeting at 6.03, greeted attendees and provided an Acknowledgement
of Traditional Qwners past and present.
2 Attendance
Need altendance sheet.
3 Apologies Read by Kylie McLerie, President
Need atiendance sheat.
4, Register of Conflict Nil noted.
of Interest
5. Acceptance of w Moved: Alex Naylor (AN)
Minutes from Mingtes docx
Previous AGM Seconded: Ash Armstrong [(AA)
6. Election of Office Secretary positions was vacabed.
Bearers One nomination was received prior (o the meeting,

Secretary: Janna Sekhon elected unopposed

7. President's Report:
Kylie McLerie (KM)

Presidents Report - GWHCC
2024 doex

It ks my great honour to be chairing my first AGM as President of the Goldfields
Women's Health Care Centre and thank all members here tonight. As we head into
our 40" year of operation in 2025 | would like to take this opportunity to reflect on
2024.

The reach and impact of the GWHCC is evident through our 2024 data. It is pleasing

to e that our inclusivie services are ulilised by women and families of all ages and

Endorsed:

1

cultures across the Goldfields, with our average client age being 35 with a range
from newbom to 85 years old, The GWHCC has seen a 20.6% increase in
appoiniments in 2024 with 2247 appointments over 10 services. An increase in

With the support of the WA State Government, we were able to continue and expand
the delivery of the Wall Women's Clinic in 2024 to provide access to a female
General Practitiomer at the Centre, focusing cervical cancer screening and other
women's primary health services. Thanks to our visiting General Practitioner Dr
Jennifer Swdbury your support during the year. In August we commenced a
partnership with Plaza Medical to expand the Well Women's clinic o two days per
woek. Women of the Goldfields can now access this service every Monday and
Tuesday. This service has doubled the number of appoiniments since the 2023
reporting period, This is a massive achievement for the GWHCC, and we are grateful
for the partnerships that have allow for this o happen.

In 2024 we were fortunate to expand our sarvices to Boulder with the Boulder Hub
aoperational as of September 2024. This Hub houses a new suite of services under
the Goldfields Navigation Services (GNS) banner. Thanks to the support of the City
of Kalgoorlie-Boulder for their support in making this happen.

The GNS's main service is to advocate for, support and connect carers to services
within the region. It is a locally initiated and GWHCC funded service, specialising in
wsing local foundational services first and then sourcing out of region specialists to
close the service gap. This service is coordinated by Christing Kupe who has
extensive experience in our local disability support industry and lived experience as
a carsr, We thank you for your dedication 1o this service Christine.

A huge thanks to our experienced Counsellors Donna Scatting and Zoe Viadich, with
the continued support of Perinatal Counsellor MNicole Wade, for their hard work in
2024,

Delivary of the GWHCC's range of health and wellbeing programs would not be
possible without the support and dedication of cur dynamic Operatiens and Client
Services team. Huge thanks to Yvette Hanks, Carmen Tieri, and Collette Priestly for
ensuring our services run smoothly, and women and their families accessing the
GWHCC feel heard. supported. and valued.

Endorsed:

v
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2024 ANNUAL GENERAL MEETING MINUTES

A huge thanks to my fellow Board members for your suppon of the GWHCC over
the past 12 months. Know thal your time |s valued and appreciated. | would also like
to personally thank outgoing Board Members Blessings Masuku, Amanda Barker
and Secretary, Lilian Walters. Lillian leaves us after two terms with her dedication
and advocacy for the centre being greatly appreciated. Lillan, please accept this
token of our thanks for your time on the Board and we wish you and Steve gll of the
wary best in your next adventures.

If it now my great pleasure to induct our latest Life Membaer. Nicole Wade (please
come forward) has been part of the centre’s fabric since 2007 in her roles as
Counsellor (both General and now Perinatal). With a Bachelor of Nursing, Graduate
Diploma in Infant Mental Health, Post inP g and
Mental Health and Mastars in Counsalling and Social Work, she brings to the Centre
a waallh of knowledge and amﬁaue to support the women and families of the

i Nicole's 1o the GWHCC has nol gone
unnoticed and lonight we would Icwa to present her with GWHCC Life Members
alongside other cutstanding women that have grown cur service and reach into what
itis teday. Congratulations Micole.

1 would finally ke m rlouqnlne our dynamic CEQr Gloria Moyle, whose leadarship

and g health for Goldfiekds women and their
families has anabhd ourr.enho Dn gww avar the past 12 months. Thank you, Gloria,
for your to the GWHCC. The Goldfields
community is a better place B-anks o your eforts.

As | mentioned previously 2025 will see the Centre celebrate its 40™ year of service.
We look forward o this with our

21.3.2 no less than three but no more than five ordinary membiers — each of whom
shall be elected al the Annual General Meeting of the Association in each year,

Moved: Samantha Duddy
Seconded: Tara Rout

Endorsed by all and the depariment will be notified. ACTION: GM and KM

9. Annual Report

Prosented by Kybo McLere, President
Key 2024 stats prosent to the meeting.

10 CEO Report

T. Life Member
Induction

Induction of Life Member: Kylie McLerie, President
Nicole Wade was inducted as GWHCC Life Member

8. Acceptance of
Constitution
Changes

2024 GWHCC Constituti
PROPOSED CHANGES .docx
1

21.3 The Board shall consist of:

21.3.1  the four office-bearers of the Association; and

Presented by Gloria Moyle, CEQ

It iz with great pride that | present the Goldfields Women's Health Care Centre's Annual
Report for 2024. For nearly 40 years, we have been dedicated tp_providing high-quality
women's health services across all stages of life. Through evidence-based practices and
research, we have consistently addressed the complex health and social needs of cur
unique community. | am extremely proud of the achievements we have mada this year,
and | am excited to share them with you.

Service Delivery & Key Achievements

In 2024, we continued to deliver innovative services that have made a meaningful
difference to the women and families in the Goldfields region. Thanks 1o the engoing
support of the WA State Government, we were able lo maintain our Well Women's
Chinic. This service provides essential access to a female General Practitioner (GP) at
the Cenfre, focusing on cervical cancer screening and other important women's heailth
services. A special thank you goes to our visiting GP, Dr. Jennifer Sudbury, for her
excaplional person-centred care. We are also thriled to have Dr. Kylie Sterry and the
Plaza Medical team co-located weakly, expanding our capacity to provide consistent,
high-guality care to local woman.

Endorsed:

Endorsed:
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2024 ANNUAL GENERAL MEETING MINUTES

International Women's Day (IWD) Events

Our International Women's Day (IWD) events in March were a greal success,
highlighting the achievements of local women and fostering community spint. We weare
honoured te have All Kent MLA, Deputy Mayor Kirsty Dellar. and Counciliors Viskovich
and Turner attend cur annual breakfast, along with local community leaders. Qur
keynote speaker, Jann Morris OAM, along with Annemarie Ryan, a becal
businesswoman, and Nurse Karen Gurry, a women's and infant health advocate, shared
inspiring stories that encouraged local women to pursue their dreams despite the
challenges they face.

In additicn, wi hosted another IWD event in Kambalda, supported by the Shire of
Coolgardie and Goldfields St lves. This event showcased local inspirational women,
including CFO Anita Nathan and Aboriginal womnan Ella Smith, a passionale advocate
for the prevention of vislence against women and children in our region.

Something Pink Partnership

We are i ity proud of our i [ hip with the Something Pink
committes, which has now antered its third year. In 2024, the committes raised over
$50,000 to support local women and families impacted by breast cancer. This incredible
contribution provides much-needed financial and social support, and it is a testament o
the generosity of our community.

Boulder Hub Expansion

The expansion of our leam and services continued with the opening of our Boulder Hub
at 106 Burt Street, Boulder, in partnership with the Job Support Hub. We are grateful o
the City of Kalgoorie-Boulder for making this possible. At this new location, we have
been able to deliver a variety of support services, including:

+ Carers Support
+ ‘'Dress for Success' Workshops
+ Appointments with the Women's Legal Service of WA

= WH Week Seminars
« [Pilates and Physio Services in collaboration with Goldfields Physio

The space |s now also being activated in the evenings to offer increased access for our
community.

Launch of Geldfields Navigation Services

In we proudly our { Services, a self-funded
program aimed at providing comprehensive support to women, their panners, and
families. Our services include:

+ NDIS Support Coordination (Level 1 & Level 2) for individuals with NDIS-funded
plans,

« Classes o assist participants in interpreting and utilizing their NDIS plans,
engaging their support networks, and managing their budgets.

«  Carers Support € , focused on d and
helping carers navigate disability, mental health, and aged care services.

Both President Kylie McLerie and | ane confident that GWHCC is uniquely positioned 1o
offer a comprehensive support ion service that enh icil " ability to
navigate their complex care systems. By adepting a "One Story” model, we aim 1o
simplify the process and provide cohesive advocacy and support,

We are fortunate to have Christine Kupe, an i DSC Local i and
industry expert, on our lsam, Her will be i in providing tailored,
locally relevant services to the Goldfields community.

‘Community Partnerships and Support

The ongoing success of GWHCC is due in no small part to the continued support of our

community partners, voluntears, and fundars. In 2024, we continued to strengthan

Endorsed:

Endorsed:
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2024 ANNUAL GENERAL MEETING MINUTES

strategic partnerships thal increased our capacily (o delver vilal services. Our valued
partners include:

= Carers WA

Shire of Coolgardie

City of Kalgoorie-Boulder

Goldfields Pride

Departmant of Health — Women & Newbomn Services
Goldfields Physio

Business Precision

ACME Computers

Women's Legal Service WA

s s s 8 o8

We are especially grateful to these panners, who have worked alongside us over the

past 12 months, helping us deliver ful services to our
Looking Ahead
This year has d the sig need and of services required for
women and gender-di ivi in the . We are itted 1o
Wi 1sly ing and ing our services to maet these needs, and we are

particularly focused on ensuring that our offerings are sustainable and responsive to
community demand.

We look forward to growing our impact and broadening our reach in the coming year,
continuing to prioritize the health, well-being, and empowerment of women across the
Goldfields regson.

Acknowledgements

Finally, | would like to extend my heartfalt thanks to our dedicated Board, exceptional
staff, and committed members and funders, without whom this vital work would not be
possible. Most importantly, | wish to acknowledge the inspiring women, families, and

9. Treasurer's Report

Financial Statement contained
with Annual Report

COMMIUAIIES W S6Tve. YOUT resiience, sirengih, and courage are he driving lofces
behind all that we do al GWHCC.

Presented by Kybe McLare

Net Expenditure: § 404 177.80 as compared to $132 638.86 in 2023. This is mainly due
o expansion of the GF services and commenced partnerships.

Approval for the Appointment of the Auditor for 2025 was moved by consensus.

1. Meeting Closed

There being no further business, the meeting closed at 6.57pm

b

Endorsed:

Endorsed:

GOLDFIELDS

WOMEN'S

HEALTH CARE CENTRE




PRESIDENT’'S REPORT

For forty years, the Goldfields Women’s Health Care Centre has stood as a safe haven — a place where women
and families across the Goldfields region have found care, connection and courage. From our earliest days, our
vision has been clear: Empowering Women, Supporting Communities.

Built on the values of Trust, Respect and Inclusion, the Centre has grown in purpose and presence. This year, as we
proudly celebrate our 40-year milestone, we pause to honour the generations of volunteers, staff, board members
and supporters whose compassion and dedication have made our journey possible.

In 2025, that original vision has never felt more vital. The needs of our community continue to grow. More women
seek counselling, health and wellness services, advocacy and wrap-around support. Our central location remains
a hub of activity—offering a comprehensive range of services tailored for women and their families.

We have welcomed the Goldfields Navigation Services back to 15 Dugan Street and expanded the team to four
allowing us to expand our client base, establish clear processes and ensuring alignment with the Centre’s ethos.
Thanks to Christine and welcome to Fabiola, Rewa and welcome back Courtney.

We have also consolidated our counselling team providing support in a range of areas for women and their
families. Thanks to Donna, Zoe and Nicole for their continued commitment to the GWHCC.

This year, with the support of WA Health in partnership with the Women’s Legal Service of WA, we have been
excited to extend the program to a third year! This innovative service is helping to address women’s unmet social,
health and legal needs within a safe space, supporting early intervention and social outcomes.
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PRESIDENT’'S REPORT

Delivery of the GWHCC's range of health and wellbeing programs would not be possible without the support and
dedication of our dynamic Operations and Client Services team. Huge thanks to Rhi, Carmen, and Marie for
ensuring our services run smoothly, and women and their families accessing the GWHCC feel heard, supported,
and valued.

But with growth comes responsibility. We are now operating at full capacity. To meet the future, we initiated a
comprehensive Member & Industry Needs Assessment: a deliberate process of listening, understanding and
responding to the voices of the women we serve. This isn’t about growth for growth’s sake. It's about making sure
every program, every conversation and every service makes a genuine and lasting difference. This data will inform
our future strategic directions, the partnership we forged and the pathway we take as an organisation.

Our goal is to realise a new model: a facility where women and families can walk through one door and access
health support, advocacy, connection and hope — all under one roof. We believe services should be woven
together, not fragmented — so that no one falls through the cracks.

Collaboration is, and remains, at the heart of our work. We are privileged to work alongside local organisations,
industry partners, and the broader Goldfields community. Thanks must go to our partners at Plaza Medical and
Goldfields Physio for providing wraparound women'’s health services weekly. Together, we are building a Centre
that is responsive, inclusive and forward-looking — not just meeting today’s needs but anticipating tomorrow’s.

A huge thanks to my fellow Board members for your support of the GWHCC over the past 12 months. Know that
your time is valued and appreciated. | would also like to personally thank outgoing Board Members Tara
McRobbie-Rout and Alex Naylor, Treasurer; Robyn Steenbach, and Elise Wheadon. Elise leaves us after two terms
with her dedication being appreciated and will have lasting effects.
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| would finally like to recognise our dynamic CEO Gloria Moyle, whose leadership and commitment to improving health
outcomes for Goldfield’s women and their families have enabled our centre to grow over the past 12 months. It is with
gratitude and a heavy heart that we announce that Gloria will be stepping down from her role as CEO this December. Her 13
years in the role have seen the centre grow exponentially not only in size but in impact, relational scope and reputation.
Gloria is the much loved face of our organisation and it will be a huge transition for the Centre on her departure. Gloria, you
have given your heart and soul to the GWHCC and gone above and beyond and will leave a great hole in the fabric of the
centre and the Goldfields community. Hand on heart | can say that the Goldfields community is a better place thanks to your
efforts over your significant tenure.

The GWHCC would not be possible without the support of our staff, members, and funding partners, particularly the West
Australian Government Women and Newborn Health Service. Thank you for your continued support, and we look forward to
connecting with you through the GWHCC in 2026.

The future of the Goldfields Women’s Health Care Centre is one of growth, innovation and community strength. It’s a future
where the building reflects the resilience, courage and hope of the women we serve. Together, we can ensure that the next
chapter of our story delivers greater impact, wider reach, and greater possibility.

Thank you — for believing in women, for standing with our community, and for walking this journey with us.

7%7&@ // 4 Z& evie

President, GWHCC
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CHIEF EXECUTIVE OFFICER’S REPORT

As we celebrated 40 years of service to the Goldfields community, | am honoured to reflect on a year defined by
growth, resilience, and renewed purpose at the Goldfields Women’s Health Care Centre (GWHCC). Our vision —
Empowering Women, Supporting Communities — continues to guide every step we take.

Having had the privilege of leading this organisation for the past 13 years, | have witnessed firsthand how deeply
this Centre is woven into the fabric of our community. While this milestone offers a moment to reflect on our history,
it also reminds us of the importance of evolving — to meet the growing complexity of women’s health needs with
bold, forward-thinking solutions.

It is with a heavy heart that | share this will be my final CEO Report for GWHCC. | will be relocating to Perth to
support my daughter as she continues her health journey. This decision has not been easy, as this organisation —
and the incredible people within it — have been such a defining and fulfilling part of my life. Leading this Centre
has been one of my greatest honours, and | will carry the spirit, strength, and resilience of this community with me
always.

2025: A YEAR OF EXPANSION AND IMPACT

This year has been remarkable in both growth and community impact. We welcomed new team members across
our counselling and navigation services, strengthening our capacity to support women and families across the
region.

The return of Goldfields Navigation Services to 15 Dugan Street and the growth of our counselling team are key
milestones that reflect our commitment to holistic, wraparound care. The diversification of our services, including
the launch of Goldfields Navigation Services last year, demonstrates how we are expanding our reach to provide
integrated, person-centred support for women and families navigating complex systems such as the NDIS.
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CHIEF EXECUTIVE OFFICER’S REPORT

Our continued collaboration with WA Health and the Women's Legal Service WA has enabled us to extend our
integrated health and legal support program into its third year. This initiative — the first of its kind in our region — is
a powerful example of what's possible when innovation meets compassion, embedding a lawyer within the Centre
to provide women with direct access to legal advice and advocacy.
We are proud to be building strong, values-aligned partnerships at both state and national levels. These
relationships open new opportunities to deliver community-led and culturally safe support for women across the
Goldfields.
We remain deeply grateful for our long-standing local partners, whose collaboration ensures our services are
comprehensive and high-quality:
.« Goldfields Physio — Diane and the team, for their unwavering commitment to collaborative care and physical
wellbeing.
« Nicole Wade, our Credentialled Infant Mental Health Clinician, whose expertise and empathy continue to
change lives.
« Dr Kylie Sterry and the Plaza Medical team, whose support has strengthened the clinical foundation of our
women'’s health services.
« ACME Computers — our trusted IT partner for over 15 years, keeping our systems running smoothly and
ensuring we can deliver critical services without interruption.
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CHIEF EXECUTIVE OFFICER’S REPORT

SOMETHING PINK — KALGOORLIE PARTNERSHIP

For the third consecutive year, GWHCC has proudly partnered with Something Pink - Kalgoorlie Inc. Together, we
provide vital support to local women and families navigating the challenges of breast cancer. This partnership
goes beyond financial assistance — it brings comfort, reassurance, and hope when it is needed most.

Volunteers and community members are at the heart of this partnership. Their dedication to fundraising, events,
and hands-on support demonstrates the extraordinary power of collective action. On behalf of GWHCC, | extend
heartfelt thanks to the Something Pink committee, volunteers, local businesses, and all community members. Your
generosity, commitment, and compassion create a lasting difference in the lives of those we serve.

Strategic Initiatives & Advocacy

In 2025, we launched a Community & Industry Needs Assessment — a strategic initiative designed to ensure our
services remain responsive, inclusive, and impactful. The insights gathered will shape our future direction, ensuring
that every program, partnership, and initiative is guided by the lived experiences of the women we serve.

Looking ahead, our focus remains clear: to influence systems, shape policy, and ensure the voices of women in the
Goldfields drive meaningful change. GWHCC has strongly advocated to government at all levels, championing
policy improvements, supporting survivors, and promoting systemic change across the region. Whether addressing
mental health, domestic and family violence, sexual violence, reproductive health, or equity in access — GWHCC
will continue to lead with purpose, impact, and courage.

We are working toward a new model of care — a unified facility where women and families can access health
support, advocacy, and connection through a single, welcoming doorway. This reflects our belief that services
should be integrated, not fragmented, and that no one should fall through the cracks.
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CHIEF EXECUTIVE OFFICER’S REPORT

ACKNOWLEDGEMENTS

None of this work happens in isolation. To our dedicated staff, | extend my deepest gratitude. We are fortunate to
have a skilled, passionate, and hardworking feam who show up every day with compassion, professionalism, and
a genuine belief in our purpose. A special acknowledgment to Life Member and colleague Carmen Tieri, whose
unwavering support, insight, and humour have been invaluable throughout our journey together.

To our President, Kylie McLerie, and our Board, thank you for your steady leadership, commitment, and trust —
especially over recent months, as my family and | have navigated a challenging time. Your understanding and
care have allowed me to continue leading with strength and clarity.

We also acknowledge and thank our outgoing Board members — Tara McRobbie-Rout, Alex Naylor, Robyn
Steenbach, and Elise Wheadon — for their invaluable contributions and commitment to the Centre.

To our funding partners, particularly the Western Australian Government Women and Newborn Health Service,
thank you for your continued trust and investment. Your support strengthens not only our organisation but the
wellbeing of the entire Goldfields community.
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CHIEF EXECUTIVE OFFICER’S REPORT

LOOKING FORWARD

As we step into our fifth decade, we do so with optimism, innovation, and resolve. The future of GWHCC is one of
collaboration, inclusion, and community strength — a future built on the courage, resilience, and hope of the
women we serve. Though | will soon be watching from afar, my commitment to this organisation and its mission
remains unwavering. | have every confidence that GWHCC will continue to flourish — guided by a dedicated team,
a strong Board, and a community that believes in its purpose.

Together, we will continue to honour our past, embrace the present, and create a bold, connected future where
every woman is seen, supported, and strong. The next 40 years begin now — and together, we will make them
extraordinary.

CEO
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TREASURER’S REPORT

| am not sure that anybody had me being back in the Treasurer’s role on their bingo card but here we are. | would
like to thank outgoing Treasurer Robyn Steenbach for all her efforts.

A lot has changed since | was last in this role, and | am still getting up to know our new financial services providers.
The organisation has also grown considerably in that time, which is great to see but also comes with new
challenges. While the level of funding may have increased, we are still heavily reliant on external funding. The
Board continues to pursue avenues to bring in our own revenue streams and to this end, Goldfields Navigation
Service is slowly growing.

The Board is also searching hard for suitable locations to expand our operating premises. We have issues with
capacity, and that constrains our ability to both leverage off the investment in the premises and expand the
services we already provide. During the year, a small but necessary upgrade was made to install soundproofing in
the clinical rooms, and we have been bouncing the CEO around between offices — which is not ideal. Please ask us
about opportunities to contribute to the future of the Centre!

Total income for the year was $1.29 million, down from $1.65 million in the previous year. There was a significant
drop in some funding areas and donations, but it was pleasant to see a substantial increase in memberships.
Unfortunately, individual memberships are not sufficient to operate the centre, but it is great to see people realising
the value of a membership and the services provided.
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TREASURER’S REPORT

Our expenses were up slightly from the previous year, which is to be expected as we have taken on new staff.
Overall, the total surplus has decreased from $404,000 to $14,000 however this needs to be considered from the
standpoint that we are a not-for-profit organisation, and our priority is to deliver a service.

The total assets are up slightly from the previous year, and the current assets position is particularly strong. The
Board will be looking at opportunities to better invest these funds in the short term, whilst maintaining liquidity
required for operational cashflows.

| am pleased to report that the auditor’s report is unqualified, and this is a credit to the staff and the financial
services team for all their hard work. Thank you also to the other board members for your support during the year.

Samantha Duddy FIPA FFA
Treasurer
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GOLDFIELDS NAVIGATION SERVICES
ANNUAL REPORT SUMMARY

Overview
This year has been dedicated to designing and establishing Goldfields Navigation Services as a culturally safe,
client-centred provider supporting people living with disabilities in the Goldfields region.
Our primary focus in the past year has been service readiness, compliance, and building our local community.
GNS has successfully

« Developed a referral and intake pathway

« Recruited, onboard and trained initial part time support staff — 2 Support Coordinators and 1 Administrator

« Implemented ongoing quality monitoring systems

« Secured an early-stage partnership with Kiind
FY2026 Priorities

« Reinforce Goldfields Navigation Services service provision

« Complete compliance and audit preparation for quality assurance

« Grow partnerships with local service providers, schools, and health networks
Closing Statement
Goldfields Navigation Services is now positioned to progress from planning to delivery. The work completed this
year establishes a strong foundation for a locally responsive, values-based disability support service that
improves navigation and access in the Goldfields community.
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NEEDS ASSESSMENT RESULTS
WOMEN'S HEALTH, SAFETY & WELLBEING IN THE GOLDFIELDS

Key findings and priorities for collective action (2025)

In August 2025, the Goldfields Women'’s Health Care Centre
(GWHCQC) led a coordinated community needs assessment to
better understand women'’s health, safety, and well-being
across the region.

The assessment explored the realities faced by women living
in the Goldfields, from health and ageing to family and
domestic violence, identifying key priorities to guide regional
service planning for the next decade.

Two complementary data sources informed the findings:
1.Women'’s Health, Safety & Wellbeing Forum

- engaging professionals and service providers to share client
needs and experiences, and to identify service gaps, systemic
issues and workforce needs.

2.0nline Community Questionnaire - gathering lived
experience and insight directly from women aged 18+.
Together, these perspectives ensure that both sector expertise
and lived experience shape the future direction of women'’s
health and safety in the region.

Key Findings

Women called for local, affordable, trauma-informed
and culturally safe care across all health and safety
areas.

Menopause, reproductive and pelvic health were
identified as significant gaps in service access.

Mental health, particularly anxiety and depression,
emerged as one of the highest community concerns.
Healthy ageing needs included stress, isolation and
limited age-friendly supports.

Chronic conditions and preventive health needs were
widely reported.

42% of women reported experiencing family and
domestic violence.

Sexual violence and harassment remain under-
reported due to fear, stigma and mistrust of systems.
Aboriginal women face additional barriers, including
transport, after-hours access, and cultural safety.
Ongoing workforce shortages, service fragmentation
and short-term funding continue to limit consistent,
coordinated care.

Women reported confusion about service eligibility and

referral pathways, signalling a need for clearer service
navigation.
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PRIORITY AREAS FOR ACTION (2025-2035)

&

Strengthen women’'s = Promote preventive Enhance mental | Preventand respond
sexual, reproductive health and healthy health and emotional to family and
and menopausal ageing well-being domestic violence
health

QO

35

Address sexual Advance Aboriginal = Strengthen systems,
violence and women's health and workforce and
promote respectful cultural safety access equity

relationships



Next Steps - Turning Insight into Action

GWHCC acknowledges the valuable contribution of every participant who shared their time,
experience and expertise at the 2025 Women's Health, Safety and Wellbeing Forum and through

the community questionnaire.

Your insights have directly shaped these priorities and will continue to inform GWHCC's planning
and advocacy over the coming years.

Over the next 12 months, GWHCC will:
e Integrate the findings into its Strategic Plan (2025-2030) and regional advocacy framework.

e Work with partners to co-design practical initiatives that address priority gaps.
e Provide progress updates to forum participants and regional partners.
e Continue to invite collaboration from agencies, funders, and community groups committed

to advancing women'’s health and safety in the Goldfields.
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IMPACT STATEMENT

Women's Legal Services
6.4% General Counselling At A Glance

22.8%

Physiotherapy
6.2%

= General Counselling
= SASS

* Infant & Perinantal
» Kambalda Outreach

The Goldfields Women's Health
Care Centre recorded a total of

s WWCGP 3,641 client contacts for the period
* Physiotherapy ending 31 October 2025.
WWC GP * Unplanned Pregnancy - -
17.6% * \Women's Legal Services \
————

®  Carers Counselling

Advocay The age range of clients was 4.9% of our clients identify as
from newborn to 81 years old, Aboriginal or Torres Strait
with the average age being 37. Islander

Infant &Perinantal
7.2%

10.8% of our clients identify as
culturally or linguistically diverse
with an increase of CALD clients

in this reporting period
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General Counselling 2025

Total of 548 appointments

Age range of 12-84 years

5 sessions across 3 male clients
Presenting issues include mental
health, relationships, DV, workplace,
parenting, school, legal and family
court, diet and body image, AOD,
grief and stress management.

GOLDFIELDS

4 HEALTH CARE CENTRE

Infant and Perinatal Counselling

Total of 489 appointments
Age range between newborn-56 years.

Kambalda Outreach

Total of 142 appointments

38 Outreach clinics conducted

Age range 15-74

46 sessions across 3 male clients

Presenting issues include anxiety and stress
management, followed by grief and
depression

Sexual Assault Support Service

Total of 522 appointments
Age range of 12-61 years.

Majority of clients are female, with one male.

IMPACT STATEMENT

Women'’s Legal Services

Total of 89 appointments at Oct

This number only reflects in Centre
appointments with outreach not included
2025

Unplanned Pregnancy Counselling

Total of 16 appointments

Age range of 15-32

All clients are female

Presenting issues include decision making
support, grief and mental health

Carers Counselling

Total of 35 appointments

Age range 48 -76

One male client

Presenting issues include stress
management and mental health support
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2025 MEDIA GALLERY

’ BreastScreen WA
call 13 20 50

ww.breastscreen.health.wa.gov.au
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2025 FEEDBACK SNIPPETS

| just want to say that it has been such a pleasure
working with XXXX and how much she has done
for my eldest in just the short span we have had
her as a Support Coordinator. Thank you to your
team for taking in all of my children.
Appreciate it.

A patient commented that their doctor was
the kindest and most compassionate
clinician they had ever seen. A few hours
later, the patient’'s daughter also phoned to
say thank you and expressed how grateful
she was for the warm and welcoming
experience her mother received.

Felt very comfortable & relaxed. All queries

were explained. Excellent

Services that are inclusive
for transgender people are
difficult to find, GWHCC is
important for this reason

Beautiful service from the staff
members. Thank you

\

XXXX has been absolutely
incredible and helpful. Being
accessible to lower income is

amazing.

A safe environment. Doctor was very

knowledgeable and answered all my
guestions.
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2025 GOLDFIELD’'S WOMEN'’S HEALTH CARE
CENTRE AUDITED FINANCIAL REPORT

Health Care Associati
ABN 95 782 767 690
AUDITED FINANCIAL REPORT Goldfields Womens Health Care Assoclation Inc.
ABN 95 782 767 690
For the Year Ended 30 June 2025
COMMITTEE'S REPORT
! financial report i Wornens Health
Care Assoclation Inc. for the financia! ye: 30 June 2025.
Goldfields Womens Health Care Association Inc. Committee Members
ABN 95 782 767 690 s S —
. Presldent - Kylie Mclerie

Committee’s Repart Vice President — Danlelle Nordeck

Secretary - Lilian Walters (1ul - Nov) Janna Sekhon (Nov — Jun)
. Treasurer m n jun)

Income & Expenditure Statemant e e o rfar sl

Balance Sheet Principal Activities

Statement of Cash Flows I"'M i fal ear were to o Rerkis

m
Statement of Cha in Equi Mustrala,
i i
Audited Financial Report .. 4 i —
For the Year Ended 30 June 2025 Nates to the Financial Statements - )
y

Statement by Members of the Operating Result

Committes
‘The net profit amounted to $13,884.02

Audit Report Signed In accordance with a resolution of the Members of the Committee,
Chairperson
Name: Kilve MCheni o
Treasurer J
tame: Samiartip Ductely
pateanis_ 0% day of, SQWM 2028~
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2025 GOLDFIELD’'S WOMEN'’S HEALTH CARE

CENTRE AUDITED FINANCIAL REPORT

Health Care it

ABN 95 782 767 690

INCOME & EXPENDITURE STATEMENT
For the Year Ended 30 June 2025

INCOME Note 2025 2024

5 5
130 Women Funding 12,070.25
130 Women Product Sales 54.54
Carers Wi Funding = 95,727.28
Counselling General 22,370.00 11,870.00
Dorations 393044 50,853.85
Event Income 16,435.00 6,365.00
Fundraising 2,481.90 2,481.90
GP Clinic Funding 495,869.03 808,268 86
Goldfields Navigation Service 26537217 -
Interest Income 6,589.45 12,616.00
Membership Fees Individual 16,516.03 5177.14
Miscellaneous Income 3,789.92 19,740.00
Operational Funding 28148366 268,565.39
Qther Programs/Workshops 10,270.00 25.530.00
Perinatal chents 13,955.00 10,550.00
Pilates Workshop 10,265.80 =
Aent = 36/38 Great Eastern Highway 2,650.91 B.800.00
Finam Hire/Equipment Hire 3,850.92 5.686.62
SASS Funding 272,776.06 260,257.84
Shire of Coolgardie 1435408
Spansorship 1,000.00 636.36
Subsidies/ Grants. 713843 692.93
Unplanned Pregnancy Funding 50,842.86 48,509.61
‘Women's Legal Services Wa = HIF 18,000.00
TOTAL INCOME 1,288,499.76 1,654,453.57
EXPENSES.
Advertising & Pramotion 12.968.44 25.512.65
Admindstration - 566.33
Asset/Building Replacement Provision 11,000.00
Accreditation / Certification s 6.944.00
Audit Fees 4,400.00 445250

Paged of 16

Health Care

ABN 95 782 767 690

INCOME & EXPENDITURE STATEMENT
For the Year Ended 30 June 2025

Note 2025 2024
% $
Bad Debts 2,392.34 -
Bank Fees 147971 1,056.53
Board, Stalf, and ather gifts 2,300.47 1,696.54
Board Training & Governance B840 12.16
Bookkeeping 43,867.47 28,012 48
Building & Equipment Maintenance 1,537.49 -
Cateringfood purchase 5,227.24 5,643.26
Cleaning 13,098.86 8819.77
Consultants 10,385.58 -
Council Rates Charges 33 2,406.90
Counselling Supervision 4,896.36 9,266.00
Depreciation 47.586.00 42.700.74
Donations. 1,500.00 2247710
Electricity/Gas 3,609.45 3,670.17
Employee Emitlement Provision 19,099.03) 2042188
Event Expenses 30,069.31 25,686.21
Fundraising . 5,200.00
Furniture & Equip. < $1000.00 936.93 13,363.70
Fringe Benafits Tax 6,008.00 6,008.47
Gardening a0.91 1,505.00
Goldfields Navigation Senvice 147.95 -
GWHCC Programs & Workshops. 36,974.57 3349833
GP Clinic Consumables 959.96 3044.11
Hire of Plant & Equipment 601275 5,460.23
Insurance 43,524.40 36,922.02
Interest Expense - 39344
LSL Accrual Provision 6,850.07 7.586.04
Medical Supplies 928.57 .
Mator Vehicle - Fuel 5,091.59 4,636.33
Mator Vehicle - Registration 918,08 97543
Mator Vehicle Maintenance 1,819.99 3,495.70
Office Furniture/Storage 134811 =
Perinatal Counselling 32,910.00 3644000
Postage/Stationery/Printing 252546 464748
Professional fees 9,124.59 -
Page S of 16

INCOME & EXPENDITURE STATEMENT
For the Year Ended 30 June 2025

Rent

Repairs & Maintenance
Resgurces/internet/IT Maintenance
Security

Spansarship

Staff Amenities

Staff Misc

Staff Support Services

Staff Training

Stripe Fees

Subscriptions

Superannuation

Tebephone
Travel/Accom/Meals/Expenses
Visting GP

Wages

Water Charges

TOTAL EXPENSES

NET INCOME OVER EXPENDITURE

2025 2024
5 §
= 3,591.28
2,215.82 3051.38
13,696.96 10,071.70
325279 1,390.77
6,654.53 -
1,660.84 243298
365.61 83225
6,236.81 1439299
2271 340364
.01 16163
10,902.19 10,401.98
75,997.53 60,095.97
685362 858211
628176 7,053.35
115,582.08 154,140.15
685,394.31 551,151.00
1,147.85 629.59
T 127861574 125032597
13,884.02 404,127 80
Page 6of 16
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2025 GOLDFIELD’'S WOMEN'’S HEALTH CARE
CENTRE AUDITED FINANCIAL REPORT
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ABN 95 782 767 690

BALANCE SHEET STATEMENT OF CASH FLOWS STATEMENT OF CHANGE IN EQUITY
For the Year Ended 30 June 2025 For the Year Ended 30 June 2025 For the Year Ended 30 June 2025
Note 2028 2024
$ $
CURRENT ASSETS Nate 3°:5 ”:‘
Cash Assets 2 746.856.53 T01,650.96
CASH FLOWS For the Year Ended 30 June 2024
Receivables 3 11,175.88 48,370.70 ey FROM OFERATING SIS
METAL CLRENT ASSERS: S0z n ARG Aeceipts from Customers and 1,303,358.78 1.265423.96
Grants
NON-CURRENT ASSETS Payments to Suppliers & {1,201,503.97) [1,197,430.81) Retained Earnings Asset Total
Land & Buildings 84777185 B27,971.86 Emplayses he:li:a;:::
Less Accumulated Depreciation (127,455.00 (108,829.00) Interest Received 5,589.45 12,516.00
720,316.86 719,102.85 MNet Cash Provided by Operating 8 108,444.26 80,600.15 Opening Balance 558543287 558543287
Plant & Equipment 172,066 55 T28,578.16 Azthities IerciifLozs fortheNest AL ST
o = 5989,561.67 5989,561.67
Less Accumulated Depreciation (76,193.74) (47,233.74) FROMI NG
95,863.11 81304.02 ACTIVITIES
TOTAL NON-CURRENT ASSETS 4 816,179.97 800,467.26 Procseds from sale of Property,
Plant & Equipment
Forthe Year Ended 30 lune 2025
TOTAL ASSETS 1,574,212.38 1,550,548.94 Purchase of Property, Plant and (63,278.65) [376,043.85)
Equipment I —_—
INel tisuh Pmddndslllwd in] [63,278.65) 1376,043.85) Retained Eamings : Total
CURRENT LIABILITIES M"?:.::
Payables 5 79,688.37 51,923.65
Unspent Funding 6 340,756.15 356,502,50 Net Increase in Cash Held 4516557 [295,443.70) :JPI:::':L::-‘-;E‘ revenr s::;:: :: s::z:g:
Praovisions 7 6132017 152,561.12 - = % '{ A . —— i
TOTAL CURRENT LIABILITIES 381,766,693 560,567.27 Cash at Beginning of Year T01,690.96 977,134.66 ransfer to Reserve 000, D00
$1,003,445.69 $89,000.00 $1,002,445.69
Cash at End of Year 2 746.856.53 701,690.96
TOTAL LABILITIES 4B1,766.69 560,987.27
NET ASSETS 1,062 445.69 589,561.67
EQUITY
Retained Eamings 1,092 445.59 989,561.67
TOTAL EQUITY 1,092,445.69 989,561.67
Page 7 of 16 Fage§ of 16 Fage 9 of 16
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2025 GOLDFIELD’'S WOMEN'’S HEALTH CARE
CENTRE AUDITED FINANCIAL REPORT
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ABN 95 782 767 690

NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 30 June 2025

NOTE 1: STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES

This financial report is 3 special purpose finandial report prepared in order to satisfy the financial

i i thi it ion Act 2015 and the ian Charities and
Not-for-Profit Ack 2012, Th has o ired that the is not a
reparting éntity. The Association is a not-for-prafit entity.

The financial hasb s basis and is based on hi | d does

net take into i whi i stated, current valuations
of non-current assets.

AASE 101 - Presentation of Financial Statements

AASE 107 - Statement of Cash Flows

AASE 108 - ing Policies, Changes in Estimates and Errors
AASE 1048 - Interpretation of Standards
AASE 1054 Australian Additional Dischesures

The following significant accounting policies, which are consistent with the previous period unless
otherwise stated, have been adopted in the preparation of this financial report.

P relating to income and employee enti ot entirely
consistent with the Australion Accounting Standards [AAS). Hence, the financial statements everall
do not comply with the ition and i of some of the AAS. The

OIGANSAtion is yet to assess the AARS, which the financial statements do not comply.

a) Income Tax
The Association is a registered charity with the ACNC and is thus exempt from income ta.

b} Property, Plant and Equipment
PFlant and equipment are carried at cost less, where applicable, any accumulated
depreciatian,
Land and building are carried at valuation or cost, where applicable, less any sceumulated
depreciation
The depreciable amount of all property, plant, and equipment is depreciated aver the useful

lives af the asiets to the association commencing frarm the time the asset is held ready for
use,

Page 10of 16

Health Care
ABN 95 782 767 690

NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 30 June 2025

<) Employee Entitlenents
isians for emplayes benefits rel b t 10 be paid for the lang
service leave, annual leave, wages, and salaries resulting from employees’ services provided
to the balance date. All entitlements are calkculated at their normal amounts using
remuneration rates and are expected to be settled within one year. No allowance has been
made for future pay rates and thus discounted present value of future cash outflows due to
inherent inty i ining the waluation rates.

d} Goods & Services Tax [G5T)
Revenues, d asset ised net of the ai tof GST, except where the
amaunt of GST incurred is not recoverable from the Australian Taxation Office. In these
circumstances, the GST is recognised as part of the cost of acquisition of the asiet or a5 part
of an item of the expense. Receivables and payables in the balance sheet are shown
inchusive of GST.

Page 11 of 16
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NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2025
2025 2024
5 5
NOTE 2: CASH ASSETS
Beyond Bank 206.88 473,381.49
Cash/Chq Clearing Account 20.00 40.00
‘Community Reward Accournt 1019 78,69539
Direct Deposit Clearing Account {50.00) 150.00
EFTPOS Clearing Account 10000 12000
NAB 744,005.43 123,167.26
PfCash/VISA et Beyond Bank 1,850.05 4,08563
Petty Cash - receipts 45151 31860
Stripe AUD 26247 26000
Term Depasit = 2147258
746,856.53 701,690.96
NOTE 3: RECEIVABLES
Trade Debtors 11,175.88 48370.70
11,175.88 48,370.70
Page 12 of 16
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2025 GOLDFIELD’'S WOMEN'’S HEALTH CARE
CENTRE AUDITED FINANCIAL REPORT

Health Care

ABN 95 782 767 690

NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2025

NOTE 4: PROPERTY, PLANT & EQUIPMENT 2025 2024
5 $
Building Upgrades at Cost 28,859.09 9,055.09
Less Accumulated Depreciation 11,405.00) (779.00)
27,455.09 8,280.09
Computer & Software at Cost 36,562.26 23.027.71
Less Accumulated Depreciation 123, 4 114.213.74)
13,100.52
Furniture & Fixtures at Cost 5,330.91 5,330.91
Less Accumulated Depreciation 13,549.00)
1,718.91 2,851
Land & Buildings at Valuation A50,000.00 450,000.00
Land & Buildings at Cost 368,912.77 368,912.77
Less Accumulated Depreciation {126,050.00) 108,050.00]
692,862.77 710,852.77
Mator Vehicles a1 Cost 113,973.68 84,029.54
Less Accumulated Depreciation (49,183.00) 130,541.00)
64.790.68 53.488.54
Website at Cost 16,190.00 16,190.00
16,190.00 16,190.00
TOTAL PROPERTY, PLANT & EQUIPMENT 816,179.97 B00,487.28
Page 13 of 16
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NOTES TO THE FINANCIAL STATEMENTS

For the Year Ended 30 June 2025
2025 2024
$ $
NOTE 5: PAYABLES
Trade Creditors 7.496.29 16,077.16
GST 19,313.82 21,510,52
PAYG Payable 11,842.00 7,754.00
Superannuation 2911111 =
Acorued Wages 1193515 6,581.97
79,688.37 51,923.65
NOTE &: UNSPENT FUNDING
GP Clinic = Unspent Funding 30337717 316,330.00
Something Pink - Unspent Funding 3737898 39,432.50
ing Pink = Raffle Clearing A t - 740,00
340.756.15 356,502.50
NOTE 7: PROVISIONS ~ CURRENT
Prow For Long Service Leave 2495089 17,243.97
Prow For Annual Leave 36,371.28 45,317.15
Prow For Asset Replacement - £9,000.00
61,32217 152,561.12
A81,766.69 560,987.27
Page 14 of 16
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NOTES TO THE FINANCIAL STATEMENTS
For the Year Ended 30 June 2025

Note 2025 2024
3 3

NOTE 8: CASH FLOW RECONCILIATION
Cash flows from operating activitles
et Surplus/[deficit) for the period 1388402 404,127.80
Adjustments
Add Back
Depreciation 47,586.00 42.700.74

61,470.02 A46.828.54

Changes in Operating Assets & Liabilities

DecreasefiIncrease] in Trade Deblors 3715482 141,119.00)
Increase/(Decrease) in Trade Creditors (8,580.87) (29.414,94)
Increase/[Decrease) in Provisions 12,238.95) 39,007.91
Increase/[Decrease] in Payroll Liabilities 38,542.29 18.078.31}
Increase/[Decrease) in Taxes Payables 12,196.70) 8,670.56
Increase/(Decrease) in Unspent Funding 15,746.35) 335,294.61
4597424 (366,228.39)
Cash used/provided by operating
activities
108,444,726 80.600.15
Page 15 of 16
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2025 GOLDFIELD’'S WOMEN'’S HEALTH CARE
CENTRE AUDITED FINANCIAL REPORT

INDEPENDENT AUDIT REPORT TO THE MEMBERS OF
GOLDFIELDS WOMENS HEALTH CARE ASSOCIATIONING, I AJ

L ]
Reporton the Audit of the Financiol Report Where people count

Audit opinion

We have oudited the aceomparnying finoncial report, being o epecial purpose financial
rapon Goldfisids Womans HEollh Care Aszaciolion Inc. (Ihe chority), which comprizes thi
atement of financiol positicn o ot 30 June 2025 the dotement of profl o lose and
Diher Comprehensive income, the tiatement of changes in equily ond ihe stolement of
cath flows for the year then ended, ond notes 1o the financicl dolements, including o
T y of wgnifi ing policles, ond decloration by members of the
committes shotement,

In our opinion, the accompanying finoncial report of the Charity for the year ended 30
Jung 2025 is prepared, in all motedal respects, in occordonce with Austrolion Charities
and Not for Profit Commission act 2002,

Basis for Opinion

We conducted our oudit in occordonce with Austrolion ﬂudil?lg Standards. Our
responsibiities under those stondords ore further described in the  Auditor's
Responsibdities for the audit of the Finonciol Report section of owr repor. We are
independent of the Charity in acc LLALLET L @ reguirernents of
the ethicol requirerrents of the Accounting Professionad and Ethicel Stonwords Board's
AFES ) Code of Ethics for Frofessional accountants {the Code} thal are relevant 10 our
audit of the financial report in Austrolic. We have olso fulfiled our other ethical
rasponsibities in occordonce with the Code.

weo believo that the udit evidence we have cbtained is sufficient and cppropriate to
provide o basis for our opinion.

Basis of Accounting

We draw dliention to Nole 1 of the finoncicl report, which describes the bosis of
accounting. The finonciol report is prepored fo ossist the Charly in meeling the
requirements of the Austroiion Chorities and Mot for Profit Commission act 2002, 4s @
resu it, the finoncial report maoy not be sultoble for onother purpose. Dur report Is intended
zolely for the Chority ond should nol be distributed 10 or used by porties other than the
Charity. Cur apinion ks ot modified in respect of this matter,

ponsibilith andTho! g

Management is responsitile for the preparation and fair presentation of the financial
report i with i harities and Nol for Profit Commission Act 2012, ond
for such internal control or monagement determines s necessory 1o encbile e

preparation of the financial report is free from materiol misstatemant, whather due to
Frad or error,

In preparing the financial repart, ie ible lor ing the charity's
obility to continue as o going concern, disclosing os opplicoble. motters related to going
concern and using the going concern basis of accounting unless management either

intends to Bquidate the Charity or to F i of has no lies i e bt to
doso.
Those charged with g are responsible for ing the charity's finoncial

reporting process.

Auditor's for the Audit of

‘Our objectives are to obtain reascnable assuronce about whaether the finoncial report is
free from materiol misstatement, whether due to fraud of emor, and to issue an auditor's
raport that includes our opinion.

Reasonable assurance iz o high level of assurance but is net o guarantes that an audit

in with the australian Auditing will always detect o
material mi whan it exists. M ise from fraud or eror and are
i material if, indiv of in aggreg they could be exp to

influence the economic decisions of users token on the basis of this financial report.

As part of on oudit in with the ian Auditing W GRCiSe
professional judgement and maintain prefessionol skepticiem throughout the audit. We
also:

« ldentily and assess the rsks of material misstatement of the financial report,
whether due to fraud of error, design and perform audit procedures respensive to
those risks, ond obtain audit evidence that is sufficlent and appropriate to provide
a basis for our apinion. The risk of not detecting o material misstotement resulting
from fraud is higher than for one resulting from ewor, os fraud may involve
collusian, lorgeary, i i i i L of the override ol
intermal control.

= Obtain an understanding of intermal contral relevant to the oudit in order to design
audit preceduras that are oppropriate in the circumstances, but not for the
purpose of expressing an opinion on the effectiveness of the Charity's intemal
control.

Evaluate the oppropriateness of accounting policies used ond the reasonableness
of and ralated made by the

« Conclude on the appropr of tha ) s use of the going concern
basis of aceounting ond, boted on the oudil evidence oblained, whether a

material uncertainty exists related to events o conditions that may cost significant
doubt an the Charity's ability to continue as a going concern.

Il we cenclude that a material inty exists, we quired to draw at

in our guditor's report to the related disckosures in the finoncial reporter, if such
disclosures are inodequate, to modily our epinion. Our conclusions are based on
the audit evidence obtained up to the date of our ouditor's report. However, future
avents of conditions may cause the Charity to cease to continue as a going
concenn.

+ Evolsate the everall presentation, structure and content of the financial reper,
including the disclosures, and whaether the finonciol report represents the
underlying transactions and avents in a mannar that achieves fair presentation.

Wa with the garding, omeng other matters, the planned
scope and timing of the oudit and signilicant audit findings, including any signiticant
deficiencies in internal control that we identify during our audit.

We also provide the management with a statement that we have complied with rebevant
athbzal requi q | and to L with them all

relationships and other matters that may reasonably be thought to bear on our

and whare

From the tt i with ine those motters that
wara of most significance in the audit of the finonciol report for the current pericd and are
therefore the key audit matters, We describe these matters in aur auditor's report unkess
low o reguiation precisdes public disclosure about the matter or when, in axtremely rare
circumstances, we determine that a matter should not be communicated in our report
becouse the odverse consequences of doing 5o would regsonably be expected to
autweigh the public interest benelits of such communication.

-_—aﬁ’sz'_‘—;y—‘

DANIEL PAPAPHOTIS CPA
REGISTERED COMPANY AUDITOR
# - 40503

FRANCIS A JONES PTY LTD

154 HIGH STREET

FREMANTLE Wa 8180

Date: 15 September 2025
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To our valued members,

Thank you for taking the time to join us for our AGM and to celebrate all that we
have achieved over the last year.

We are truly grateful for all of your unwavering support, which allows us to
continue to provide vital services to women and their families in the Goldfields.

President

CEO
(ilerin /W@yl@ Ky&@ Weferic
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