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About Us

The Goldfields Women's Health Care
Centre (the GWHCC) is an essential part
of the Goldfields communaity.

The initial GWHCC vision was to
provide health information to women,
and now this includes the provision of
health clinics, counselling, support
groups, information seminars,
community events and a range of well-
being and alternative services to
women and their families in the
Goldfields region.

The GWHCC was founded and has
continued to operate due to the
resilience and strength of the entire
organisation base.

Our Vision

We will be at the forefront in delivering
an extensive range of valued services
that support the health and wellbeing of
women and their families.

Our Mission

We will provide valued services to
support women and their families to
improve their health and wellbeing.

Our Values

We values trust, respect, confidentiality,
honesty, professionalism, integrity and
innovation in servicing women and
their families.
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Governance

The GWHCC is governed by a
Management Committee elected by
the members of the Association at

the Annual General Meeting.

The Management Committee
consists of four office bearers being
the President, Vice President,
Secretary and Treasurer, and four

ordinary committee members.

The Management Committee
governs in accordance with the
GWHCA Constitution, Human
Resources Policy Manual,
Committee Policies and Guidelines,
and Strategic and Operational Plan.

03

The Management Committee is
bound by various State and Federal
statutes and compliance obligations
determined by the Association's

funding agencies.

9

COMMITTEE MEMBERS

Our Committee is composed of nine
women ranging from a diversity of
culture, age, occupation, and other factors.

1007%

LOCAL REPRESENTATION

100% of our Committee are Goldfields
locals - ensuring that GWHCC services

are appropriate to the community.




2021 Annual Report 04

2020/21 Board

Vi

Jillian Menhennett Elise Wheadon Lillian Walters

Acting President Treasurer Secretary

Ainslee McAlinden Maureen Duddy
Board Member Board Member

Sarah Nickson Jennifer Thomas Dinushi Dias
Board Member Board Member Board Member
Bookkeeper Auditor IT Support

BUSINESS PRECISION AUDIT PARTNERS AUS ACME COMPUTERS
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Centre Staff
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Gloria Moyle Amy Astill Carmen Tieri
Chief Executive Officer Operations Coordinator Clients Services Officer
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Raven losia Marli Heke Samantha Bell

Clients Services Officer Counsellor Counsellor

Resident Service Providers

Dr Paula Kearns

Rural Clinical School GP
Clinic

Dr Elena Ghergori
WACCP Grant Clinic and

A0

\

S " S information seminars
Nicole Wade Dr Jennifer Sudbury _
. , D1 Rowan
Infant and Perinatal GP - Well Women's ' .
Counsellor Clinic Goldfields Physio
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2021 AGM Agenda

Goldfields Women's Health Care
Association Inc. Annual General Meeting

Thursday 18th November 2021
6:00pm for a 6:15pm start
15 Dugan Street, Kalgoorlie WA

1.Welcome by Acting President Jillian Menhennett
2.Apologies
3.Confirmation of 2020 AGM Minutes
4.President’'s Report
5.CEO's Report
6. Treasurer's Report
7.Audit Report and Financial Statement
8.Appointment of Auditor for 2021/2022
9.Member vote in the Constitution amendments
review, as per the Associations Incorporations
Act 2015
10.Election of Office Bearers
11.Closing
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2020 AGM Minutes
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Ali Kent MLA - resigned March 2021

When I joined the Board of the Goldfields Women’s Health Care Centre
three years ago, [ honestly had no idea of the enormous role the
organisation played in the community. I learnt fast though!

I was blown away by how many clients used the Centre on a continually
basis and how much support Gloria and the staff provide to every single
person that walks through the door of the Pink House - or through phone
or email.

Women (mostly), seeking appointments, support, sometimes a shoulder to
cry on or just someone to hear their story.....the list is endless and the help
that the GWHCC provides is priceless.

When I was in the Goldfields community, wherever I went as President,
people knew the Centre. Your wonderful reputation reaches far and wide.

My time spent as President was one of the most memorable of my life.
From fundraising and advocacy - to meetings and fun. I was humbled and
grateful to have been given the opportunity to be President of this great
organisation.

It was with such sweet sorrow that I had to stand down in March, but I am
thrilled to have been able to fund a permanent GP for the GWHCC. I know
how important this is and how many women it will help.

My thanks go to the Board that supported me for the last three years. To
the staff, you are the best and it’s truly been a pleasure working with such
an amazing team.

Finally — to the phenomenal Gloria Moyle. You are an incredible woman. I
am in awe of the work you do for this community. The Goldfields
Women’s Health Care Centre is a magnificent organisation and to
everyone involved, please know you are valued and appreciated.
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This year has been big for the little pink house in Dugan Street with Gloria
and the staff building relationship with the whole of the Goldfields.
GWHCC has started offering counselling services out in Kambalda every
fortnight and only recently they travelled up to Leonora to take part in
GIHO Women’s Day and then out further to Laverton to make connection
and build a relationship with One Tree Crisis Intervention Services.

This outreach will help with ensuring women in these communities have
access to cervical screening and a women’s doctor to assist with many areas
for these communities. I am looking forward to seeing how the GWHCC
further outreaches to these communities and the support they can offer
the women there who haven’t been able to access essential health services
for a long time, or ever before.

International Women’s Day saw many women join on the lawn at the
KBRC to listen to Dr Ann O’Neill, Sabina Shugg, Reverend Dr Elizabeth
Smith, Laura Dwyer and Rowena Leslie take us all on a powerful journey
of their paths in life - which after listening to their inspiring talks, we all
took much away to use and inspire us in everyday life. The following
morning, women of the Goldfields joined again for IWD to share breakfast
with Dr Ann O’Neill and another inspiring talk. It was lovely to contact
with many women together in one room.

The last half of 2021 has seen two big announcements with the GWHCC
taking on the Sexual Assault Support Service and then the announcement
that we will receive funding for 4 years to provide our Well Women’s GP
Clinic: which in these times is much needed to ensure women can all
access essential health checks with minimal waiting periods. These
announcements have also seen the need for us to increase our staff and we
have been fortunate to have Sam Bell and Raven Iosia join the team at
GWHCC.

The Centre, during the year, has supported so many different women in
our community and I'm so proud of our big achievements. It is also when I
have written down what we have delivered that the true value of what we
do at the GWHCC for the whole community is shown.
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From our yoga and pilates classes, to Thrivers and Survivors Cancer
Support Group, Peer to Peer Network, Dress for Success collaborations to
help women become job-ready, the Carers WA partnership and the carer
gateway and many more great programs and collaborations.

Our Centre is supported by the amazing staff from our client services
team, counsellors, and operations coordinator — who, over the last year,
have had to adapt with our new ‘COVID-normal’ coming to our service,
life, and community. This is all overseen by one of the most dedicated
CEOs in the community, Gloria, who has guided the GWHCC, staff and the
board with passion, vision and dignity. A simple ‘thank you’ to her will
never be enough and I look forward to the year ahead with the Centre
growing and our new funding coming through.

Lastly, I would like to extend a big thank you to Ali Kent,
our president till earlier this year when she was elected as
our state member. Even though she has stepped down
from the role, she has continued to champion the
GWHCC and make sure we are on the radar at state level. #F#=

I would also like to extend a thank you to
Ainslee McAlinden for stepping up as president
and who will continue on the board of the
GWHCC for the benefit of all women of the
Goldfields. To all of our board members -
thank you for contribution to the GWHCC
over the course of this year.

We will all look forward the next twelve
months and the great changes ahead for the
Goldfields Women’s Health Care Centre.

Jillian Menhennett

President
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The last 12 months has certainly been extremely rewarding for the
GWHCC as all of our services have had a notable increase in demand;
however, I am particularly proud to say that we have diversified and
grown our programs to meet the ever-changing needs of women in our
community.

2021 has brought us so many opportunities resulting in the expansion
of our dynamic team.

Carmen Tieri has come out of retirement and has taken on the role of
Client Services Officer.

The appointment of the GWHCC as preferred provider for the Sexual
Assault Support Services (SASS) by the Department of Health - Women
and New Born services generated a need for another Counsellor who
specialises in complex needs. We are so very pleased to have had
Samantha Bell take on this role in May.

Our most recent addition to the GWHCC is Raven losia who joined the
Client Services team in September. Raven is another excellent addition
to our dynamic and capable team.

March brought us a new format for International Women's Day, taking
into account all of the strictest COVID-19 requirements, to produce an
amazing evening under the stars on the lawn at the Kalgoorlie-Boulder
Race Course. Perth based Dr Ann O’Neil — Founder of Angel Hands,
Our Watch Ambassador, a Patron of Waratah Women's Refuge and
Australia Day Ambassador 2016 - was our inspirational Keynote
speaker, joined by local women who have chosen to challenge the
norms of gender equality and excel in their chosen fields. Spirits were
not dampened since the pandemic: in fact, the pursuit to connect
communities to collaboratively forge positive change for women in the
Goldfields is stronger than ever!
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The ever-changing landscape meant that we continued to adapt the
provision of services to suit the new normality of society however; we
were determined to support our clients with complex needs,
particularly during such uncertain times.

After many years of lobbying for funding to reinstate our Well
Womens GP Clinic, our appeals were heard and answered with the
State Government announcing $1.8 million dollars over 4 years in
September 2021.

We could not have done this without the support and unwavering
commitment to Womens health and wellbeing in the Goldfields from
newly elected Member for Kalgoorlie-Ali Kent. It was her time as
President that exposed her to the disparity of funding for gender
specific community based services.

I would like to take this
opportunity to personally thank
Past President Ainslee McAlinden
and Acting President Jillian
Menhennett for stepping up to
support the leadership of the
GWHCC over the past year. The
Board and the remarkable team
who’s dedication to the
organisation and women in our
great community is unwavering.

Chief Executive Officer
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Treasurer's Report

Unfortunately as the first year as Treasurer I must report that the centre has
reported a loss of $46,919 for the financial year. This is due to a rise in
expenses and a delay in government funding being received by the centre.
The budget was set at a time where the future was very uncertain and was
too conservative for the influx of demand for the centre.

This year to comply with new not for profit regulations the board voted to
change the external auditor of the financial report. Unfortunately their
report will not be available for the AGM.

Our cash balances have decreased from $191,508 to $154,252 as at 30 June
2021. The cash position after liabilities was $26,238 as of 30 June 2021. Our
ratio of current assets to current liabilities (excluding provision for asset
replacements) is 3.9:1. This means that we have sufficient cash and current
assets to pay our debts.

This year has been a massive one for the Centre. Winning some major
contracts, forming strong corporate alliances and being granted
$1.8million dollars of funding from the WA Government, the future looks
very bright and strong for the next financial year. 7

Expanding services will ensure the best
utilisation of resources and ensures the
GWHCC remains top of mind for holistic
care for women in the Goldfields. I would
like to thank the staff and CEO for all their
tireless work and advocacy over the past
year and my fellow Board members who
continued to use technology to connect and
socially distance at times to conform with
our new COVID norm.

Elise Wheadon

Treasurer
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business _(J_ precision

taxation = GCCEUI'ETH'IE_; . ETF-EITEEQQ
17" November 2021
The Management & Committeg
Goldfields Women's Health Care Association Inc. (GWHCC)
15 Dugan Street

Kalgoorlie WA 6430

Via emall to: ceo@pwhoc.org.au

To the Management & Committee,

Unaudited Management Profit & Loss and Balance Sheet for the 2020-21 Financial Year

AL per your reqguest, we provide the abovementioned items to the GWHCC for the purposes of
presenting a financial summary at the Annual General Meeting [AGM) to be held 18™ November
2021.

Business Precision reviews and prepares the management reports for the committes monthly and
therefore can provide a set of unaudited and unadjusted accounts for the 2020-21 financial year.

As we are not auditors, we cannot provide an audited set of financial statements far the specified
period for the arganisation, and the audit is currently underway by the appointed auditors.

When the audited financial statements are avallable, the Committee will be required to review and
accept them.

Azturance Disclaimer

This engagement is not an assurance engagement, we are not required to verify the reliability,
accuracy or completeness of the information provided to us. Accordingly, we do not express an audit
apinion or a review conclusion on these financial statements.

Liohility Limited by o scheme opproved under Prafessional Standords Legislotion.
Az a summary of the financdial activity of the GWHCC for the specified period, please see below.

The total income of the GWHCC for the period was 5503,254.54, which was made up of:
- Funding Income of $333,955.94
Other Income of $105,169.77, which includes COVID-19 support payments of 557,878.00
Program Fee Income of 514,830.55
Fural West Income of 514,833.84
Service Provider Income of 534,464.44
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business () precision

taxation * accounting + strategy

The total expenses of the organisation far the period were 5550,999.68, which was made up of:
- Administration Expenses of 5108, 804.94

Employment Expenses of 5312 964.17, which includes journals for employment entitlement
provisions of $14,701.97 for the period

Maotor Vehicle Expenses of 55,691.35

Premises Expenses of 516,318.99

Program Provider Expenses of 516,801.00

Rural West Expenses of 535,096.25

Service Provider Expenses of 555,322 .98,

The MNet Loss for the period was -547,745.14.

Cash at Bank of the GWHCC as at 30/06/2021 was $154,271.22, with 54,838.98 in debtors owing.

Mon-Current Assets of the organisation as at 30/06,/2021 were 5587,747 .84, which Is expected to
change with audit completion.

The GWHCC has 544,761.73 in short term debt, noting this includes $10,275.36 in a Provision for

Annual Leave and $11,776.15 in a Provision for Sick Leave, these are not expected to be payable in
the immediate short term.

Mon-Current Liabilities are 586,805.72, which is made of a Provision for Asset Replacement of
$66,000.00 and a Provision for Long Service Leave of 520,805.72, these are not expected to be
payable in the immediate short term.

The total equity of the GWHCC as at 30/06/2021 before audit adjustments is $615,290.59.

We would like to offer a thank you to the GWHCC for their support of our business over many years,
we look forward to warking with you into the future as the arganisation continues to diversify and
develap.

Yours faithfully,

o

Joselyn O Dwyer
Accountant | Practice Manager



Unaudited Balance Sheet
GOLDFIELDS WOMENS HEALTH CARE ASSOC INC
As at 30 Juna 2021

30 Jun 2021
Assets
Bank
Bayond Bank 557 822492
CashiChg Clearing Account $100.00
Community Reward Account 574 202 12
EFTPOS Clearing Account $275.00
P/Cash/VISA Acc Beyond Bank $1.522.29
Petty Cash - receipis $158.40
Siripe AUD S$10.35
Term Deposit S20.171.14
Total Bank $154,271.22
Current Assets
Receivables 5.847.30
Receivables Original -32,008.32
Total Currant Assets $4.838.98
Hon-current Assets
Building Extensions 537.240.79
Building Extensions Accum Dep -5 12,424 .58
Building Upgrades $213,713.54
Computer & Software 522 208.74
Computer & Softwara Accum Depn -58.971.40
Fumiture & Fixtures Accum Dep -517.027 84
Fumiture & Fixtures at Cost 527 235 86
Land & Buildings at WValuation 5272.900.00
kotor Vehicles Accum Dep -524 564,93
Motor Vehicles at Cost 533,961.91
Flant & Equip Accum Depn -580 72325
Plant & Equipment at Cost DV $117,000.00
Website 516,190.00
Total Non-current Assets $58T.74T.B4
Total Assets 746 858.04
Liabilities
Current Liabilities
GST $2.194.93
PAYG Withholding Payable 55 67400
Provision for A/L 510.275.36
Provision for SilLeave 511.776.15
Rounding $0.22
SCG Superannuation Payable +3.10:0.91
Trade Creditors 511.850.14



Trade Creditors Original -£110.02
Total Current Liabilities 544.761.73

Hon-Current Liabilities

Assel Replacement Provision [25005] S66,000.00
Provision for LSL 520 8056.72
Tatal Non-Current Liabilities 586.805.72
Total Liabilities 131.567.45
Het Assets 615.290.55
Equity
Curmrent Year Earnings -547 74514
Retained Earmings $663.035.T3

Total Equi 615.290.53



Unaudited Profit and Loss Statemeant
GOLDFIELDS WOMENS HEALTH CARE ASS0C ING

1 July 2020 to 30 June 2021

20 Jun 21
Incoamsa
Fiending
Imegraled Care Management [41161)] 36,063.50
Mescsllaneous Income [£1185] 2283300
Operational Funding 2245 02847
Subsidies’ Granis S35 6TETS
Unplanned Pregrancy Funding 544 ISR 24
Total Funding $I533,058.494
Other Incaome
ATO Cash Flow Boast E30,BTE00
Daralions [42050) 512 360,39
Event Income 3214776
Fundraising [€4300d] 2343495
Irfer el EF |
Job Kaepes 27 00000
Membership Fees Individual 510,017.36
RFaom Hire'Eguipmenl Hire 510,354.97
Sparsorship 20, 500,00
Todal Oaher Income 2108 150,77
Program Feas
Other ProgramsfiVarkshops 23, 771.55
Pilatas Workshon 511,053,100
Todal Program Feoes £14, 830,858
Fuwral Wosi
GR Cinic Rural 'Wasi 514 B31.H4
Todal RBural Wost 514 83384
Service Provider Incoame
Counselling General [43404) 513,500,000
Perirmtal clisnts 520,564 44
Total Service Provider Incoms 554 454 44
Total Incoms S503 25484
Grozs Prafit L5803 254 B4
Less Operating Expenses
Adminiztration
Advertising & Promolion 515,544.06
Audil Faps 22 EE0.00
Bank Faps 253632
Board, Staff, other gifls 3148692
Boakke=eping 20,387 .50
Cabtenngiood purchass 21.322490
Clienl Sugpart 18346
Clinfka Subscrplionisms 21,ES00a0
Carmullants 31,155.00
Daralions [B1221] L30 A2
Event Experises 520 48085
Fundraising [122Z3) 31, 274.03
Furniture & Equip. = S1000.0d 51,274.59



GWHCC Pragrams & Warkshaps 31, 280.39
Hire of Plant & Equipmeni AT
|IEurance 20858 49
Madical Supplesifirst aid 318346
Poslage/StalionenyPrinting 31,673.09
Resources/InernalT Mainten. Z6.BOZ085
Spring Feslival Expanses 3190491
Siripe Feas 12684
Subscriptions ST.CEZHE
Taleghams 24 0G5
e Hins 48636
Todal Administration £105,804.94
Employment
Employ=e Enlillement Provision S10,098.30
LEL Accrual Provision 24 60387
Siall Amenilies 21, 797.02
Stall Mesc EHER AL
Stall Training 3407174
SupeErannuabion 524 440 85
TravellAccommildeal s'Expenses 2167719
Wages Adminisiralion 3104 37032
Wages CEQ 310046483
Wages Counsellos S55,B0B 88
Workers Compensation 585273
Todtal Employment N2 08417
Motor Vehicle Expensos
Mabor Vehiche - Fuel 31,676.84
Malar Vehicle - Registration ZRA0035
Malor Vehicle Mainbenanos 3316478
Todal Maotor Vehicle Expenses 5585138
Premizies
Cleaning 3754058
Cauncil Rabas Charges S57E83
Elecinciy! Gas 22.B1E498
Gardening 323000
Rapairs & Mainbenance 23,540 30
Securily 31,407 496
Wiaber Changes 319134
Todal Premises 216118959
Program Provider Expenses
Oither Programs 59,654.09
Pilab=s Wark=hops 34 38600
Tai Chi [62350 32760091
Todal Program Provider Expenses £16,B01.00
Rural West Expenses
Rauiral Heallh Wes! Expenses 531509625
Total Rural West Expansas E38, 096258
Bervice Provider Exponses
Caunselling General [EZ2370] 120,00
Counselling Supervisian 31,158498
Periratal Counseling 55404300
Total Sarvice Provider Expenses 68,222 98
Total Dparating Expenses LEE0 03065

Met Profit ST, TdE 14







